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NORTH CAROLmA 

Source : North Carolina Une;nrloymen Co: 1, 

effective Decembe r 16 1 . ~0 · l a 
I·larch l J , 1945 ) . 

( ori.; '11' ad 
ff uc -; ve 

Fishe rmen ann .L_ ll~ ed 'iorkers Cover ed . - - Fi s he r en are '10 co j;) rerl in 
- this State but sr;ure or . lb_e w06-e rs r covel'e n ,1er 

ployment c Of!lpensation law of tl-if, Pt a e , ac _o r in to' s 
of Fe bruary 12 , lL5 , si . r ed ~' ho Ch'irm ~ of he h 
Unemployment COP.':pensa ion .... 0:1' 'ins lon , • ,uo e i i 

II • • • • our la', I exc1u,'le s f rom covern"e s e ' 'i.c~s . PI'fo r . 8,j r!5 an 
offic e r or -,enl..le r of i-:.. cre f\! 0 vc.,:::I~ l on "he avi .,:lh1e ,Ia e r~ 
of he U:li ted s t ates . n.':"s (':x lusion relY v~s r:O!iffier ial i~ c r 
nen i :-: ~·:o rtr. 8a rolir. E.:. , tic. such fisherI"'le op r o. P. i n vi c...1e 
water s . An:.' ~rocess : 11£; of fis! l -, hi is P 1'''- '_ 1"'., ed on sho r J he')', -
e ver , i s COVel'e r b: ou!' It. .. ~ , if t~ ,= ' 1"'0,13'" :'1'" J' 10.' , i " , or 
morE:: I)eo, 1e ,:'cr twe:- toy wep.k~ . II 

E:'1Ployoent Not 90vcz:e i . - - ( <.:.) se rvice:: . ~ n c .ltj ch n ' !-

:,loynem:, cum;ie r. satior ~ s • 'a :~b' "~ v !1'~er J. .~"'!lj11c. on-- n-
sat ion systeJ:! e stabli sh:: b:! rt' ct 0 ... vO.} > ~ss ' ~ b} 8 l ' iCeS . S 

an office r or me mbe r of th.g r e , of ' 'vesse l on he n ri >- 01_ 
Vlat e r s of the Unitc:d St.:... ~S ' (c) fd.;ni ly se l"" 'J t;;s ' (rj) s.:rfic~s 
as casual l' bo r not in he cour""l, of r - C! 'l. 107 ':"n :3 \ ni s tr~ (ie 
or busi n8ss . 

£;:lplo~er s Cove r e d . --Those h~vi 0", :; i . ,ht o r ! ore 8 (Jlo.v<.:~s in - 20 
W·o';E:: l-:.s i n the curr ent or prE:c .,din", a l e! 'ar t:: a . 

El i aibility of &:lployees 
(1 ) Minir:J.UJ!l amcunt of earnin 5 necassary - :)_30 , I rin Ill' _ ;) in.., 

cale ndar year . 
( 2 ) Waiting pe riod - an applic nt mus w'i on t;; f 11 weCh 0 un

E:J2pl OYllld1t or two '.i8c:ks of _ artial un om. oyr.ten before r -
c e iving benefi t s . Such v'3ek s 01 ment: loYr:l-.; t nee :1ot be 
consecutive . ADplicant s t t:: r:.1ina 8d f r om thf.: hr.led For _ :. s a r i:::; 
no t r equired t o s erve a wai tino p.)rio '1 . 

paYTents 
~ 1 ) h:axiou,'J1. and minimum we6kl :v bent3 fi t ')avr:1~n s - ~20 i s the maxi-' . '-, 

mum amount that tho:: a pplicant Ina.; r e ceive 1; e e :1.! &.n,4 ?4 i s 
the rni ni mun: w'~ekly amoUnt th- t may b8 r -:: c eived as unemplo T_ 

m'~r. t bene fits ,-):- l E SS wages , if an;v , i n ex c e ss of ~~ . 
(2) Maxi r:lum nwnbc r of v~ er., ks flaYi:t.ble - l b we c-! l\. s • 
(J ) Total benef it p&.yr!1ents t o applicants ." r rn:.na eel f r om the 

Arm(3d Forces a r o cov·~ red by s pecia l bt';n '.d i t nr ovisi ons . 

Cont r i butions 
(1) Empl oY <2 rs contribut (~ f r om . 27% to 2.7% of wa e s p&.id (not in 

exces s of $3 , (00) t o each employ-::e . Rat <Js a r ,::; oet lJ rr.linc:d b l 

For benefit year beginni ng Mar ch 13 , 1945 . , 
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the Corrunission according to cIllploymi-;nt r ecor ds . 
_ (2) Employee s contribute no part of earnings toward un,:;J:lploy

ment benef:j..ts. 

Disqualifications for Benefits.--Applicants are disoualified in 
the following cases : -
(1) Leaving Work Voluntarily .--For not less than four or mor e 

than twelve consecutive weeks of unemployment , which occur 
within a benefit year, beginning with the first day of :the 
first week aft e r the disqualifying act occurs with r e spect 
.to which week an individual files a claim for benefit s (in 
addition to the waiting period) i f it is det ermined by the 
Commission that such applicant is, at the time such claim 
is filed , unemployed because he 18ft work voluntarily with
out good cause attributable to the employer, and the maxi
mum benef its due said individual during his then current 
benefit year shall be r educed by an aJilOunt determined by 
multiplying the number of such consecutive wc (;:; ks of unem
ployment by the weekly benefit amount. 

(2) Dischar ge f or Misconduct.--For nct l E:sS than five or more 
than t we l ve consecutive weeks of unomployment , which occurs 
within a benefit year , beginni n.l.S with the first day of the 
first week aft er the disqualifYlllg act occurs with r espect 
to which weEk an applicClnt files a. claim for benefits (in 
addition to the wai ting period) if it i s det8 r~~ned by the 
COmr:Ussion that such indi vidur.'.l is, at the t ime claim is 
filed , unemploye d because ho was discharged for misconduct 
connected with his wo rk , and the maximum amount of benefits 
due said applicant during hi s then current benefit year shall 
be r educed by an amount de t ermined by multiplying t he number 
of su~ h consecutive weeks of unempl oyment by the we ekly bene
fit 3.l"!1.0 W1t. 

(3) Dischar ge f or Larceny or Embezzlr:'m(:mt. - -An applicant I s bene
fits , ba sed upon wages earned in the base period applicable 
at the time ' of his dischar ge for l arceny or embezzlement in 
cOnI1~ction with his employment, shall be canc elled, upon his 
conviction in court or confe s sion of guilt. -

(4) _Failure t o Apply fcr or to Accept Suitable Availabl e Wo r i-; .-
For not l ess t han four , or mo r e t han t we lve consecutive 
weeks of _unemployment, which occar within a ben8fitYGar, be
-ginnil';lg with the fir s t day of the first week aft er the dis
qualifying act occurs with r 8spect t.o which week em applicant 
fil es i:i cle-,i m for benefits (in addition to the waiting per iod ) 
if i t _- is det ermined by the Commission that such individual 
has f ailed without good cause to apply for a vailable suitnlbe 
work when so directed by the employment office of the Commis
sion, or to accept suitable wo rk when offe red him, or to re
turn to his customary self-employment, if any , when so direc
t E;:d by the Commission , and the maximum .w:lount of benefits 

,due said individual during hi s then _current benefit year shall 
- be reduced by an amount determined by multiplying the number 

of such consecutive weeks of unemployment by the weekly bene
fit amount. 
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In de termining whethe r or not any work is suit'able for an individual, 
the Commission shall consider the f ollowing : (a) the degree of risk 
involved to his health, safety, and morals; (b) ohysical fitness and 
orior training ; (c) experience and prior ear nings: (d) length of unem
ployment and p~ospects for securing loc'al work in his customary occu
pation; ( e ) dist ance of the available work from his residence . 

tJotV'iithstCinding any other provisions of this Ac t, no work shall be n.eemE! 
sui table arid benefits shall not be denied unde r t his Act to any other
wise eligible individual f or r e.fusing to accept new work unde r any of 
the fol l owing condit ions : (a) , if the position offered is vacant due 
directly to a strike , lockout, or other labor dispute; (b) if the wages, 
hours, or other conditions of the work offered are substantiallY ,less 
favorable to the individual than thos e prevailing for simil ar work in 
the locality; (c) if, as a condition of bein~ employed, the individual 
would be required to join a company union o~ t o r esi gn from or refrain 
from joining any bona fi de labor organizCl.tion. 

Labor Dispute .--For any week wit h r espect to whic h the COlTll:d.ssion finds 
that his total or partial unemployment i s due t o a stoppage of work whi cl' 
exists because of a l abor di spute at the factory , establi srun~t, or othel 
premises at which he i s or was last employed , pr oyided that this sub
section shall not apply if it is shown ·to the satis faction of the Com
mission that: ( a ) he is not participat;.ing in , or fi nancing , or direct l y 
int er ested in the labor dispute which caus,ed the stoppage of work; (b) hE 
does not belong to a grade or class of workers of which , i mmedi atel y be
fo r e the commencement of the stoppage , there wer e rriembers employed at 
the pr t:mises at which the stoppage oc curs , Clny of wh06 ar e participatin~ 
in, or financing , or directly inte r est ed in the di spute . If in any ca 
separ at e branches of work which ar e commonly conducted as separ at e bus 
nesse's in separ at e premise s , ar e conduct ed in separ ate departments of 
the S8.r.l8 premises , each such department shall be deemed to be a separ at e 
f a.ctory, est ablishment, or other premises . 
Re ceipt of Other Compensation .--For any week wit h r espect to which he i s 
r eceiving or has r eceived wage s in lieu of notice . I f such r emuneration 
i s l e ss than the benefits which , 'would otherwise be due unde r this Act, 
he shall be entitled to receive fo r such week , ifothcrWise eli gible , 
benefits r educ ed by the amount of such r emune r ation. For any week after 
June 13, 1939 , with r espect to which he shall haVe :orassert any right 
to unemployment benefits under an unempl oyment com!"l ensation law of either 
the Feder al or a St ;::" t e Gover nment, othtT than the StD.t e of North CaroliDi' 

An applicant t erminat ed f r om the Armed Forces shall be ' ineligible f or 
benefit s until af t er exh~ustion of his rights to r eadjustment allowanc es 
under the Service men's Readjustment Ac t of- 1944. 

(7) False Stiitbraent .--For t he r emainder of any benefit yec::.r during which he 
has received benefits by reason of intentional non-disclosure or mis
r epr esentation by him, or by another with his knowledge , of a material 
f ac t. ' 

(87 PregnancY .--In ,any wee k in the three- months period immediately 'before 
the expected birth of a child und in any week in the three- weeks period 
immedi titely following the birth of a child, except upon the death of the 
child. 
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\j;-.. c cltior; P<: riod .-- -~~or the t~vo-~·:ecJk p2riod in ::In:J: berl ~:. fit :,ear duri11 o _. 

which period he is un~~loyed Gue to a customa r y and well est ablished 
va c ation , if enploynent wll3.. be a vailabl e to hin'. at t be end o f . such 
va c a tion . 

fII1lE!..~to h r·ply f~)l~ Benef.:h.ts . --Regi s t e r a t t he loca l United St c.:. te~ Zmployment 
Se rvicc Office i mmed i a t e l y :lpon becoi:ri.ng une l~lployed . 

Source: South CCirolin<:l. Unem.flloym(;nt COffij:>e nsa tion La ,v ( ori g i ncil act ei".i'o ;.:V. v ,; 
,June 6 , 1936; l .s.t est ame ndment e f f<.;ctive J uly 20 , 1945) . 

Fishermen 8l1d Allied :::or kers Covered .--The se work e rs are c ove r ,::; d unde r ' the .iJ r o
visions of the South Ca rolina UnemploYi71e nt CO!:lpensation Law accor dirig to a: 
st c-. t ement of Apri l 16 , 19L~5 , s i gned by t h,') f.. s s i s t ant;, Gene r a l Counse l , Unem
ployment Coni'",e nsa.t ion CO;7l.11isGion , and quoted , in par t, a s f ollows : 

II • • • • fishe rr.mn v.Jho a r e en~a i~e:j sol e l y in fi shi ng would be ' cov e r ed ' by 
the Act . On t he othc; r hand , such i ndividuals as the c ,lpt a i n , nat es , s Gamen, 
cooks, a...'1d e nginet-: r· s would be eX€.1'ipt • . • • A numb8r of fish pac king hous ':.J ~~ , 

pr oc essors, canr18 r s , distributors , ilDd lTIR r .!'8t e rs a r e ' cOV'3 r 'j 0. c; mpl oy c; r s . ' 
It i s ny unde r standing t hs t tr 8;' pay the un:: i'1.!)loYf!",<-~nt COJ:lp>:":ll s a tion t ax on 
th r! fishe r men engar~~d b

v
' t hem . The r <j Clro e 'J rt;:>,in ~i~d8 pe nc:ent fis hiru!, CO!1-

c ·.:; rns tha: a r c not liable ct!,plo?e rs in that nom; employ e i gJ-:t or !'lore inctividu
als in South C ~rol ina for as many 2.S t l' l"~ ~ 'Jty 'leeks in a c ~,L:j1"l.ar year' , and 
hence, do net h U'T',: the r equi site ~ltunb(.:r' o f ,,::;-r,ployec- s upon whos e m:''lploy:ne nt 
liability C<.1n bEo c.t sse ssed . II 

~'T!t")loymr:mt i'Jot Covered . --Sm'vices of : (:-t ) c2.sual l a bo r not ~Xl Uk' COUl~s e of tr.'c' 
\'3moloyin!2' unit ' s tr:...d,o o r bu~:ine s s : (h) C.n officer Ol~' !':i(~ ' !lb<; r of t he Cre\'l of 
a ~i'fJse l ~ or. th8 n avi gabh' w8t ,:o r s 01' the Unit,oct St ates; (c ) :f(-:;.r,~c:.i..ly s~ rviees ; 
(Ct ) scrvic '=3 ";lith r c sp.,; ct t o v~hich W'lemrl oyr:lt.m t compQr1sa l', ion ::.5 p£tJ' ilbl,; unck r 
em une!~lploYP.lent c ompensa tion Syst8:-.!. c st~:.. bli s r.ud by an f:.ct of C on c~r '~ Gs; ( to ) s(:: r
vic '2 f or fishe r m8n ' s cooper8 t i 'Ie org~:.niz ::" t i o ns J if WCLV, C S in an~r c fl. l ;.:::nd.:.. r 
'qu a rt8r do not exc Eed $1 ... 5 , or if 'p (.;rfo rmt~(; by stuc'!,,; nt ~; . 

Employe r s Cov~r6j .--Those h<t ving eight (' 1' 1'101' 2 OITlplo:vet.! s in ·,n.: 20 w':.:;:.; 1-;s i n th e-; 
current or prec~ding c ~18nd ar Y8ar. 

Eli gibili!:Z. of Employees 
(1 ) Mi ni ;:lwn amount of f]arnings nec GssLi.r;y - :;~ l;~ (; i n first four o f l as t .i'ive 

c 08pl e t ed c '~ J-'0nd<-_ r Ydo r qU< lrte r s . 
( 2 ) W;J. i ting pe riod - one full vieeK of un8Dployment befor e r cc ,:ivi-ng ixmi.:fi t s . 

Appli c 'J.ntt; t e rmni:l.t i:; d frOf'l tht.; Armed For c e s <ir e not r equi r ed to S 8 l .. .". '" t" 

waiting period . 

Pcwments 
( 1) Maximwn rmd I!'.lfllmLUIl weehl y btm0fi t p8.yment s $20 is the rll:..iX i mwn DJ:J.ount 

tha t thE:: 1J.pplic 1J.nt may recEdve ,weei,ly" and $h i s the mni mwn we <,.: kl y 
DJ:lount thtlt may be r e c eive d <i s unemployment bene fits, l ess wilges , if 
any, in t::xcess of $1. 
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Contributions 
(1) Employers contribute from O. % to 3.6% of YUlg' 1s p:...i (not in ~y' ~ ,-ss 0] 

$3000) to '3 oh empl oyee . R<..:. t es ':'lr e :.d jus t tJd ; ccoro ' 0' to r (;cor rJ!; 0 

employment expt:: 'ience . 
( 2) .b:-noloyee s ~ontributt3 no p'rt of th ..: i ' (;(' rn ir,:"s to' r.rd 

compensation . 

Dis..s..uC!.lE ications for Benefits .--AppIicCl.J1 s shall be di::;qui lifie in the follovli 
C 2.SE-3 : 

(1 ) Leavin ilorl' Voluntarily . --For the week ' n whLh he h s left is rnos 
recent work volunt a rily 1,'Ii ,hou ~ ... oo. c e. use , if so foun·1 hy the SOf'll ',55i cn , 
:.md for not les8 than one or ore than 'ive 'tie 1-:.s 0' ' sq alifica ion 
(in ad(' ition to he w itin,:> ne rio ''!) ' u:nber of ~eel:s s ~dl e .. e terr.r:.ned 
by the Commission accol'ciin .,' to. t e ir r'lS c:.\ ces i PLch ::;.se . 

( 2 ) Di s harge for !.liscon IU t. --For t.he Ne~i\ i· '. ~ict he . as 
f or r..isconduct if said miscon c be _0 nr! ! the Ct,!uss ' 0 0 

stit ut ed r eas omlble ...., r ouncts for ,i scha r oe llna :0 ' no 
more than sixteen weeks of is'-:jualific tiot1 (i a'ldi i on 
perio :) . The Co , :ussion shall d:; terr.U. '"'.' the . 1bcr of .. ec~ s of 
fic a tion in each case accordin to the "'erio snt-> ss of .,he oiscon 

(3) Failure t o t.ppl y for or to ACC I?D Sit ' bl' ~!o r;';:.--I he o,!IM;i s s ion fi. s 
that he ha s fail e withou .,0CJd c ..... us ' i r"'!' 0 ~pply foY' b.v':Jo 'la!)le 
suitable vlork ',vl1en so directed -;: th ;l e',/,lc.;" e:lt o~ :. e c r 
0 1' to accept avail&ble wor~ when off~r :d hi~ he enpl~m_nt of : .J or 
the ecploye r; or to r~turn 0 his C' sto l~r, s~ f-~~pl~'~~ i ~ &n7 , 
when s o dir·::;ct <::: d by the 'v0f1f.D.ssion . Such int.l: ~ib':'lit sh 11 con inu€; 
for the week in wr ich such f cdlurc occ rrl:d and fo r ot less lIt n oOe or 

'more than fi V L \'J80k5 of ~i j squc.lificGtion (' • act i ion to t e 'ai tin_, 
pe riod) . :h.u:1be r of Wt;SJ(S , sha l 00 de t e rmine by h~ COL ,ussion ErCC O • :in.;; 
to the circw~ stanc es in e~ct ca s e . 

In de t e rr:.inin5 'vhe t he r or not a n;,' wor ' s suit ble for :m indi vi.juhl , 
the CO::llni ssion shall consi 'e r tr ~ followino : (:) , degr~e of risk involve 
t o hi s heL:.lth , sa l\; t y , " n mc r a ls; ( b)phJsicll fitn ss and prior trc',i nin 
(c) experienc e and prior ea rnings: ( ) l e n rr h of unemploFnent and pros
pects for s ecuring lochl work in hi s cust or:12.r~' occupation ; ( 0) d 'stanc':! 
of the uvailable work fro~ hi s r sidonce . 

Notwithstc.ndir'g ~:ny oth,.; I' provisions of this Ac t, no vork sh:.J. ' 1 be 
(h; eLl~d suitctole ', !-illd ben :; fi ts sh.:J.ll not b t.. deni ej unde r this ' ct to 
(~ny cthenvis~ e ligiblt:l indi viduccl for re fusin~ t o f:.ccept new work under 
~my of the f ollowing conditi ons : ( a ) if the ?osition ofL r ed' is Vilcant 
due direc t ly to :, s trike , loc kout, or othe r l ,,~bor dispute; (b) if the ' 
WCtg r] s, hour s , or othe r conditions of the ork offere a r e suDst;:.:.nti "lly 
l e ss f ;.vor <::: ble to the individuc.l than tho s'e p r evailing ,for similClr . o rk 
in the loc c:: li ty; (c ) if Ci S h conditi on of be ing employed the ind.1. vidu~.l 
woul d be r equired to , join a comp,my union or t o r e's i gn , from or r efra in 
from joining a ny bom: .. f i de l .s.bor or <-.nizc tion . 

• 
Labor Dispute . - - For :my w88k " ith resp'~ ct t o which the Commission finds 
that hi s tota l or p~-,rtial uneLlploymeClt i s directly due ,to [.;. h "bor disput e; 
in active progr es s in the ,f actory , Gsta blishmcmt, · or othe r premises a t 
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which he i s or was l ast employed : nrovided that: this subsection shall 
not apply i f it i s shown to the sa.ti sfaction of the Comrniss.:Lon that: 
( a) he is not participating in, or financing , or di~ectly :interested 
in such l abor di s pute; (b ) he do~s not belong to a 'grade or cl ass of 
workers of which , immediately before he became unemployed by' reason of 
such dispute, there wer~ members employed a t the p!'emi ses a t which the 
dispute exists, any of whon are participating in, or di r ectly i nt e r ested 
in such dispute . If in aD c ase s epar ate branches of work , whic:, are 
corrunonl~1 conducted as separate businesses i n separate , pn?!ni ~" es , are 
conciucte1 In separ ate department s of t he same pr emis e s, ' each such .18-
p' rtme:1t shall for this purpose , be deemed to b8 a s epa r ate factory, 
establishment or ,other premises . ' 

(5) Eli ihility of Veterans .--An applicant who has been terminated from. the 
Armc~ Forces shall not bCl ineligibl e for bene fits by r eason of any act 
or caus~ of a~tion occurring prior to the dat e of his entry i nto s uc h 
s e rvic ~ . 

(6) Receipt of Other Bcne fits .--An ap,licant shall be ine ligible for benefits 
for any week ~ith r e sp8ct to which or a part of which h~ ha s r e ceivpd or 
is s eekin(7 unemploym~ It bene fits unde r an un'8mp10;vmcnt compen sation l aw 
of another State or of the United State s . I f thL a rpr opriat(; s.gency of 
such othe r State or of th ,.; United St2.tes fina.lly dot --3 rmine s that he i s 
not ~nti tled to s ch unem~loymrmt benefi t s , this disqualificetion shall 
not ::!pply, 

An appliciJ.nt who has complet0d ~. period of mi.lita ry s e r vice to whom 
pa;}-ments , 'ith r '::' spec t to W:8t:1p10~ii,1Emt ::1 r~; payabl G by the United Sti;>.tes , 
shall be disqucLlified for ben~ fits unde r t his Act ' ith r esp8ct to ,my 
v,eek of un f-:!flploymt;nt unti~ he 11[:::i 8xh~ust..; d <~ll hi s rights to s,uch pay-
rnEjnts f rom the United Statds , ' 

T~her6 to Apply for Benefits . --Registe r <.,t the loc:-.l Uni t ed St a t es EnpJ,.()yme nt 
Service OffiC e ir:1m(J diH.t el~' upon becor:: .. :i.ng un·...: r.1 )loyud . 

}EO RGI A 

Source : Georgi i.' Un unploym::nt COJ IIpenso.tion Law ( or·i gj .. n :"l. l hct ,e ffective March 29 , 
1937; l a b =st amend:n(~ nt cffec tjvG April 1 ,1945) . 

Fisherf.1en ;md Allied tVorkd ~s_"...Q..c:::~, r '...:..:~ , - -Thes.,;: \'10 .. k8rs a r e co-ye r ed und;.."! r t he Jeorgia 
Unemployrn::mt CO I]'lpe I13a tion L ~,"i'.' i-~ S full-tj.J1i; work0r s 2.ccording t o a s t <lt emt:nt 
of Janua r y 4, 1945 , si ~ned by the Director , B lr eau 0: Unemploym~..mt Compensa
tion, which is r,j1lOted , in part, as follO'.vR: 

" " fisherr'1en are co nsi de red as engdr;ed in cove r ed er.tployment under the 
Georgia UnemploYJ:1ent Cor-:pensation L[~'N on the S E .. :18 basis as workers in any 
othar type of employment not spec ifically e;{cluded by the ldw , " , . This 
agency has never dete r ::1ined any erlploye r liable whose workers were performin,-~ 
services as an officer or ~nember of thf~ crew of a vessel. The orovi sions 
of Section 54-65'i (h) ( 7) (D) of the Code of Georgia have , been interpreted 
as excludinG f rom coverage all 'Work8n~ e nga rseci ~n ' perror r:;J.j .. i1g such services 
on the navigab18 waters of the United States . No employin~ unit has been 
dete rmined to be ;:.l liabl e employer who,se wOl' ice r s performed servic os as an 
officer or a r.tembe r of the crew of a vessel on non-navigable wat e r s ." 



3y an amE?nciJnent e ffectiv A!Jril 1 , 1 L. , a roviso WiG' (r:!~ 
relo.ting'.to "SE-:rvice pAr formed s c.:.n of icc :' or a n nbc' of 
hc.vi abl'e \~aters of the Un.i e S a es I st tin> tha he': 

o tiL e:<~lr tioll 
hc err'.J on r. 

may revoke the exemption ~n' prescrib' con i '0 s of co 
appropriate. It as contemplated h t he should 0 so 

1- bor 
deem ,'1 

and neic:J ibor' n:~ State s ook s uch action th o r Jb~ pro .!::tin 
of the peopl e of '.eor ia involved . 

Ac "or in ., 0 a C neral Counsel ooinion o ~ ficers ano nCT1bers of r.t; cr " 
~agi.;d in navigatint{ a v ' ssel i. na i,-,:::..b18 ,0. C~',. '11 ~I -. in _'isl" in 
C Oy=: ed . : hl1. p\';rsons on b. fishin(; . s"el no ~ r. a .• I i l1&.vi )It'n~ 
but 2 {I", a ed in _c.therim; ~huckin.> , in se l in or otht>r-
wi0e handlin,:; ,o.:sters !ire co ~re ~ . G! &.. COr.r.L!' ial 
fishin~ vessel is no liable wi h r 
an crab6 on his 0'. n ac"ount , sino his 0 
ths co Lr;J.ercial fis ery ve se . ; ny se 
boats of the owner or oper'tor 0 c c~nerLi< vesse 
of the owner or operato of he cO!1!licrcie:.l ves'el . 

~'ster l"a i sil 0 an.4 c . i vatin ~ i Llclu e .d· .in r.E' c. ,ric' urC. 10. or x
e!:lption and there G 'e is 10 cov,re 

ErJlP oyment Not Covered . - -Servioes of : (r.) CL.SU· _tlbo he co rsc 
b) of ' e s ~r nen of the eloployer I s t r ade or b sino:!ss ' 

vessel or the navi,sG:.ble \Ja aI'S of U::: 
of LEtbo r may othen ise etermir.e · (c) 
tives if perforrnb b

u 
c. stu t.;nt : L 

not exceed $45 . 

UniLeJ S 0. es 2XC~D 0.5 o~, ' ~5'O, ~r 

... i:i.!ni._y 5~rv'c'=5 : (1) lish rI'len's 1,;00fE:rc.
:..;f.l e r atio '1 in W ' c· l"m 'lr q - J. e r d 5 

Employe rs Cover--d . --T ose havin .. ; 8 c more ~ lo;,'\:;;;:s in 
rent cale~j&r year . 

Eligibility of E::wJ.oYSt;S 

o \ ~(; 5 in h.:: r -

(1) :.:.i.nirnum aJ~ou.'1t of earnill_s l1eceS8 ry - lJO or 25 vw.es ' n':"'r ,.~' ~t..;: 
J:oer:,:: fit c.; ount . 

(2) ~~ltinb period - t~c 
T!1es~ \8eks .. r;~d no 

r .P .. l~ 
.. .. .1 ...:.. _...L. nE~ loyn~nt b(lOr ~ re Jivit > 

be co s ec ive . 

Payments 
( 1) Ifaxi::lllln. and rrt.i.nimu::l we(;kl ' be::d'i 

3..fq ap~licant 112.y r t: c 'J i re ""18 f..:kl;;.r , 
b';:} r<3c i.; i ve wedd:' as une!~olo'lr.;0n 
excess of ~-3 . ' ., 

(2) T li.'O r;vlximum ml.r:lbl' r of m::..; kly b..:nc 
sixt e'c- :1 . 

Contr'ibutions 

paYr.1ents 
and t4 i 

benefi c; 

its ha 

- .,;.1 is 
he I'll. L 
l'?ss WCi 

an'; ap~li 

he "laxi·/"'..l''' ar'1O 

: rnoun t at 
es , ':' 1 ......... ,. 

c.c ~~: , i 

a t 1<.!. r s c·:. ive 

n: 
!"'la't . .-

is 

(1) Employel's ,~ontribut ,.; fro ::. 1% to 2 .7% of ~ ages (not in exc ::: ss of :::>3000) 
paid to ci:cch emp10~1t:e . Itt. 8S of contributions aI'S a iust·ed b: th e D€par -
ment according to r acords of emploYi~nt ex " ri ence . ~ 

(2) El~L" 10, ee s contrib t e no part 0 their \ 2 __ es t owar d une;:tplo, en b~n8fi s 

Disqualifi c,:"ti ons for Bellefits . --App1icc.nts 0.r e disqUal ified in he follow i n .. :, 
Cases': 
(1) Le<:ivi lg'Work Volunt c. rily . - - For the w(; (; k or part of the week in \hi ch t l'3 
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applicant has left work volunta,rilywithout good cause 'and for not 
l ess than two and not mor~ than ,the eight weeks of unemployr!lent imrne
diately following that week. The nwnberof weeks woul d be determined 
by the' Cormnissioner. The period of disqualification does not ' inc14de 
the waiting. period . 

( 2 ) Discharge or Suspension for Misconduct.--For the week or part of the 
week in which the applicant has been di scharged or suspended for mi s
conduct in connection with his most recent work and forno't' less t han 
the three and not more than the ten consecutive weeks of unemployment 
i mmediately following the week i n which the misconduct · occurred . , . . I n 
addition to the fo regoi ng disqualification, the ~e shall be cha r ged 
against the benefit s to which t he individual i s entitled under sec
tion :3 (d) hereof, an amount equal to t he amount such individual would 
have actually been paid as benefits during the first three weeks of ' ~ 
s.ai d disqualifica.tion anci , in the di scret ion of the Commissioner , for 
any additional week of di squalification as set forth above, were he 
otherwi se eligible except for this disqualification . Trle l ength of 
time or nwnber of weeks of disqualification would be de t J3'rmined by th e 
Commissioner in each case . The period of disqualification' would not 
include the waiting pe rion . 

0) Failure to Appl y for or to Accept Availabl e Suitable "'ljork .--If t he appli
cant has failed without " ood cause to appl y for available suitable wo r k 
when so directed by an empl oyment office or b,' the Comr~J. ssione r, or to 
accept suitable wor k when offered hin, or t o r eturn to his .cust omary 
self-employment if and when so directed by the Cor.uni ss ioner. The di s
qualification shall continue for t he we ek in which the fai l ure occurr ed 
and for not l e s s than two a~d not more t ha i! the ei ght consecutive weeks 
of unemployment i mmedi ately following t hat "Jeek .. The l ength of time 
woul d be det e rcined by the Commissioner according t o the c~ircwnstanc e s 
in each case . The pe r iod of disqualification does not i nciude the 
waiting period . 

In de t er mining whether or not any work is suitable for an i ndividual, 
the Commi;'3sioner shall consider the following : (a) degr ee of risk 
i nvolved t o' the, applicant ' s health, safet y , ahd raoral s; ( b) his 
physical fitnes s and pr ior training ; ( c ) his experienc e and earnings; 
( d) his l ength of un8r:lpl oyment and pro spects of securing l ocal work in 
his usual occupation; ( e ) the distanc e of thf~ avail able wor k fro [:1 hi s 
residenc e . 

No wor k shall be consider ed suitabl e and benefits shall not be denied -.. 
to any otherwise .eligible applicant lor r efusing t o accept new work 
under any of the f ol l owing conditions : (a) if th~ position offer ed 
is vacant due dir ectly to a strike ; lockout, or other l abor di spute ; 
(b) if wages , hour s , or other working conditions offer ed are 'l Sss 
favorable to the individual than t hose prevailing in the locality for 
similar work ; (c) if, as' a condi t ion of being employed, the i ndividual 
wo~ld be r equired to join a company union or to r esign from or r 'efrain 
from joining any bona f i de l abor organi zation . 

(4) 'Lab9 r Dispute .--For any we.okwher ein the Commissioner finds that th ~ 
,applicant' s t ot a l or partial unemploynent i s dU8 t o a wor k stoppage 
which exists "because of a l abor dispute at · the f actory , establishment, 
or other premises wher e the appl.icant is o'r was l ast employed . How
ever, thi s disqualification shall not a pply if it is shown to the 
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., satis faction of the CO!'1!:rLissioner t 11at : (a) .applicant ' is not parti-
. cioating in, .or financin~ , or rtirectly interes tSd in ,the l aho r 
d i ~pute Vih ~_ch c au sed th e stoppage of ~;ork: ' Cb) . anplican i.: "rioes not 
bel~ng t o ·a ',.rade or class o f 'No!'l"e rs of ·which, i:''l.''le di8~te J.:,y be fore 
c O:.F.1e;c c;I.1ent ·'of the stoDpage , t here ,';ere merlbers e r:lployed a t the 
~rwrlses · at ~hich stoopage occurred any of whom ~ere participatin~ 
in. f i nancin<; , or dir;~ 8tly intere ste d in the dispute . If th e r e;; are 
s e par [{t ".: branches of "Nork which are corimonly conduct e cl as · ·separat 8 
bu - i ne s sp.s o r departn~ents in t hEj same pr emses , -aacL such department 
shd.ll, ' f vr this r>~lr ~JOSC , be considered a s cparat p. factory, ,e stablis h-

. ;;I f~nt , or ott:e r p r emises . 

(5) Rece i p t of Ot he r ComnE: nsation .--For any we ek with r ospectto l'ihic); he 
is r e c E:; iving or has r e c e i ve ri r1.Orlcy i n the fOri1. of 'i~(1.!Ses inst ead of 
dismi ssal notice ; o r f or t e !:ll)orary part i al disability unde r the ',vork
men's Compensation L Cl.,"; ui' a ny state or unde r any si!11ilar la'/J of the 
United s t a t e s ; o l d age i nsurance benefits unrler Title II of the 
Social Security hct, as amc:ldl'd , 0 1' ::;if:d.la r pc:..j7ments unde r a ny j,ct 
of Congress . Howe v ... )r, if suc h bt-mefi t s a r e less tha n what would be 
r e c6 i v ,=:: d w1de r the UnGr:lDloymtmt IusuraLc e Law, the Cl9plicant shall be 
entitleJ to the di f f e r eGce . If &n applic ant has r eceivrid or is s eeking 
uner:tploYifoen t co:npe nsation unde r an unm.1r l oYr:l.ent cO!~!Jensation law of 
anothe r Sta t e or of the Unit Jd St~te s, he is not e ligible for b?n e 
fits . 

:o:nerE: to F'l)p l y f or Benefi t ?_. --R.;gi s t ;-': r at t he l ocal Unite d' Stat p. s Employment 
Offic E immediate l y upon br::: c o:n:i.ng il!1f,m,p loY 8d . 

PLORI::lA 

SOUl'Cc; : Florida Un~l'1~loymcrit CO!:1pehs c tion. Law , \; 1'fL; ct i V 8 ,Tune 9 , 1937; 
subssqucm t aT:1enril~i:mt s (lah:: st r.: ff ectiv:3 J un c . . l, 1945) . 

Fisk~ r!!e'1 ane. i, l li '-;ri r'}orh.:J I'S COVG r.,;c1 • --Th.:' S '2 work ::_ s are c ove r ed undor t he 
Florida Une:'1plO ~,"P.lerl+, COJ'l pc:nsiitiOn L:liV , to th (; ex t ent indicated in sta t c
:-:!-jn:,s issued on Janu;J:r y l ,. d.nd October 1, 1()45 , by the J~ssisthnt. r}e nc r a l 
C ouns "~ l , Flo ;:'idc, Industri a l COll1rli ssion , quotc;d , in part , as 1'ollm'!s : 

II •••• The Flor':'da Lmv <1.1 so 6Xt';JT.pts fro~l th l.-; t <J rm eJ'l1ploYElent, s e rvi.I: e s 
[kriormGd as w:. off ice r or me;:tbe r of c. cr(~w · of a ' v ,) sse l on the na vigable 
i"ate rs of the uni t ed ,states . Thi ~ uestion has no t been rai sed in Florida 
y.; ith reference to the :;t a t us o.i fi sher men . f'ow ever, it :;'s the conclusion 
of this office that. the crew of a vessel sontemDl ate s on l y t hos e individuals 
necessCiry to the navigation o r op e r d. t ion of a v~s sel . nd does not contemplate 
services by i ndividuals performe d on or off .the ves s el ,~n(.: not 'i ncidental 

o its n!"lvigation , oper e:.tion o r u;-)kee p . If t~e s e rvices ~erformed by f isher
men a r e performed b;y s lch i ndividuals CiS !:lembers of the cre,, ; 'of ' t.he ve s sel 
on >,hich such serv::"ces d.re )erfo r rned , t hey would rrobc~bly be exempt . I n
form tion as to a t al Me thod o f operation in Florida with r e f e r ence to the 
fishi :1 °ndustry i n i c ate that i l r:lo.s t in stance s fisher men are usually 
r:lemb_ r s of th~ CrLt of t he ve s s e l po~ whic h the fishing ~s carried on . 
5u h vessels usually ope r ate ' upon the navioable ri y'e rs ,of the · Uni t ed Stat e s." 

'! ' 
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It further states ,th~t th~re have been no cases in Florida in which the 
status of fishermen was inv{')lved othe r than' a ,decision ' holding th?-t , a ,c rab 
fisherman who Vias furnished a boat by a packing corrnanv fished when,where, 
and as he pleased and sold the ca tch to the packing co~pany, was 'no.t an 
eJ:lployee but an independent contractor and therefore exempt from the pro-
visions of the Florida law . ' 

Seasonal workers are also i ncluded in this coverage . (The seasonality 
provi3ions of the Florida l aw a pply only to the citrus industry . ) 

Allied ,workers engaged in the commerci a l process ing and packinlS of fish, 
etc.~ are covered, 

EmploYJ"!lent' :..t!..~t C'?Y~J:_ed .--'Services of: ( a ) casua l l abo r not in the coui~se of the 
employe'r "S trade or busine's's; (b) oLicers or members of a crew of a vessel 
on the ' navigable wciters of, t he United State s, (c) family services; ( d) fish
ermen 's cooperative s if pel~formed ' by stud ents; if remuneration in any 
eai'endar quarte r , do~s not exceed $45. " _ 

Employers 'Covered . --:-Thosehaving ,e i ght or ' niore ~mp16~i~'es ' in any 20 weeks in 
e ither the precedin:s or ' the , current c a lenda r' year; : all employers , with a 
quarte rly payroll ' of $5000 . 

Elifibility of Enoloyees 
1) 'Minimum arnourit of earning,s necessary - $150 ; ' or ' 30 time s >Ieek~y rnini

cium benefit amount . 
(2) , Waiting period -. 'an" appli.cant i:1Ust wait one we'ek of full UD e mployment 

to r eceive be ne fits . The r e is, hO'Never, no waiting' pe'riod for appli
cants t e rmina t ed from '~tilitary Servic e . 

i .' 1. 
i: 

Payment's 
. 0-) Uaximu:"Il and minimum w~ekly be Jlefit ·, payments':'" $15 is t he maximum 

amount that applicant rna:! r e c (O ive i- eekl y and '$5 is the minimum that 
may be r e ceived weekly · as unemployment benc f,its l e ss wage,s, if any, 

, i n excess. of $2 . ' 
(2) Uaximuf.l numbe r of week~ payable - sixteen. ,yeek.s . ' If 25 ,percent of 

wage s i n fir st fbur of last five quarte r~ (base ' pe riod ) is t he l e s s er 
amount, that , amount constitute's mc:...>;imu.lTI , total' benefits to be paid , 

Contribut,if'ns 
(1) Enployers contribute . 7% to 2 . 7% of wag~ s "pai d (not in exc e s s of $3000 ) 

to each employee . Rates of contrihutions a :t'e adjusted by t he CO!!1fnis
sion according to the employer ' s employ!nent' r e cord . 

( 2 ) Ernr loyee s contribut 3 no part 01' wa.Ge s t oward unemployment bene fits. 

Disgualifi~ations ~or Bene;its . --:-Applica nts 2.T' '':: disqualified i n the foll owing 
case s : , 
(1) LeClving Work \T01untarily or for Uisconduct. --For the wee k in which 

applicant l eft work without good cause or was di s cha r g<3d fo r miscon
duct connected with his job and for not f:l.ore than t we lve weeks irmne
di a t e l-Y fol l owing the weck. in which t he c.:. ct occurrc~d . The Corru:1ission 
will treat each cas (-.; a ccording to the circums tanc es. In any event , 
such disqualifications will ' continue 'until applicant ' is r~employe d 
and has earned at l eas t t en tiJu6s his : week],}; be nefit amount in r e 
employment. 



( 2 ) Re u';in 

continue 
not mor 
ldill bee 
cUY.lstanccs . 
- pplicant i 
b nefit af:J.O 

can 
disq 

ood cause 

(3) Recaipt of 0 
is r oc\..; i vir ) 
ismissal no 

dis hili y 
a. simil r 1 v of 
under Ti tl(.; II 
Act of Con.:>r·ss . 
part~al isabili. 0 or 0 

anount '.hich ::oul ~ otre ' i 
l a'lI , the applican r 
the amoun rcc~iv app"icar 
vice who is r cce ivino Fu ~ral 
fi~d for arlY 'leek ith r bsp ct 
unl(;ss such paymt:!nts ' rt:! less hc:.n his 
otherwisi.; would rLceive in hich case he is en i It: 
diffe rence , plus $2 . «(,;) I ' ht has r~c~i ~ 
mt.nt benefits un 'er tht: unenplo:'f 
or of tha United St· tes n il . nd if a pOi is ~nie e r 
anoth~r S ~te 0 Fe er&l neoploymc. 1 
babor Dispute .--For any week \here the 's 
tot'.:.l or partial unemploYr.1cnt . s ue 
prOSr;jSS "\lhi ch e ist s a t he f~c tory or ot.ht:r premis~ s 
a t whlch he is or \. S l as empl o ·\;; . Ho\ev\;;r. his li s lific ' ion 
shall not n.pply if it i s shown t o the s tisf\.-c i on o.c· e Co!1r.lissic e r 
tha t applic ant: ( a) i s not participuting in, or finr Cill o> , o r iro:: c l~1 
int er est ed in the l a bor di sputo which ~s in acti ve ro · r e ss ( he pry_ 
ment of r e" ula r union due s shall not, be construe 'a s fin ' cin ' 1 · bor 
di s'put e yvithin ,the meaning of this section) ' , (b) that appli cant do~s 
not belong to a grade o r olass of tvorkers which imr:lediatel before the 
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starting of the labor dispute were member s emplo e on he '0r erJises 
any of whom participated in, or f inanced , or were directly i nterested 
in the dispute . Separnte branches of wor:C~ corrunonly conducted as 
separate buqinesses in separate premises or separate departments of 
the same premises, shall be considered as separ ate factories or estab
lishments. 

(5) False Statement . --Applicant is disqualified for a period of one year 
for the making of any false or fraudulent statement for the 9urpo se of 
obtaining any benefits under the pr ovis ions of this law . 

(6) The provisions . r el ating to disqualifying acts committed by persons 
prior to entry into mili tar;y servi ce shall not apply to any such per
sons after termination of their military service . 

Where to A.,Eply for Benefits .--Registe~ at :the local United States Employlflent 
Office immediately upon becomng unemployed . 

123374 
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