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Unemployment ' Cornpensation Ac t (original ac t e ffect i ve 1;: rcp 16 , 1137; 
' l a te d ar.·~end.ment ef~ective.'July i , 1~Lt 5) . 

l ishermen and !1.1L(ed Vlo rk~ is Cove r,~~ d .. ~-Fish8 tmen are not covered und/3r the 
---VfuShington -Co·jTIpensation-:-A-:tj~i;-f};e~r a re world. .. :;' out side t he t,hree mile 

limit on oceani c wate r s , while l8.nd or shoI''8 wor :cer.3 aTe :i.n::luo.ed uoder 
i' ;',e provisions of t he l aw accordinp, to ;1 sta te"IAnt dat8 d ;'p"i:" 23', ' 19l.5 ; . 
by t he Com"·d.s s ione r, State of Vlasl!in i~ton, O.:f.i,c e of U'lem:)l :)yment C,ompef)-
s ation a.nd P1Hcement , which is quoted in r ,?-rt a s fo l l oVls : . . , ' ' . . 

Not e : This informat i on is a dige st of Uner'lpl oyment Insur ance Law s (as of 
Septembe r 1, 1945) with specific a ppl i catioo t o fis hermen and all ' e rl 
workers j n the States of Yvashi ngton , Uregon, and California . Thi s 
pr esentation is necessarily not conpl ete ; it is an i nt er,!)l'e t at i c n 0V 
the Fistl and Wildlife Service of the existin~ l aws , and is subjec t t o 
correction by courts or a&rlnistrative agencies. 

11 ConpileJ by the Econof.1i c sand Cooperat. i ve U<.!. r keting Sectj.on, Division of 
Co rmnercial Fisheries . 
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n d af e r Janua r y 1 , 1 , 40 contribu ' ons are 0 oe 
pai d" instead of ',Io,es oayable" . ) 
no par t of wa es t owar unemplo, 'me n benefi ts . 
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Disgua]'Jf~tions for Bene~its .--A pplicant.s ar·J d::'sq 'a ' 1" ·-;0 in n' fol o'.'':'n) 
cases : 
(1) Leaving Work fJoluntarily . - For the c<::.l.endar "'leek in , .. hich he has 1(;' 

wor k voluntarily without ood cause , if so fo nd by he vO':tmissioner 
and for a period following irnr:le iatel' thereafter of not mor e han 
four weeks as the Commissioner shall determine . 

(2) Discharge f or Uisconduct. - - For the calendar wee' in vhich he has b en 
di schargeri or suspended for misconduct con.llected wi h his work l so 
found by the COPll1ussioner, and for not more tha'1 the four weeks :thich 
i ::1.'11e di ately follow such we ek as de termined by the Co!!'u:lissioner in eo. L 
case accor ding to the seriousness of the miscon uct . 

(3) Maki ng False St atement .--For the ca lendar week in which he has wL,f ll~ 
made a false statement or representation or wilfull.,' failed to r epor R 
mate r ial f act t o obtain any benefit~ unde r the provisions of this ac 
and for not more than the t went y- six next followin .... \~eeks as etermln·d 
by t he COi.unissione r according to the circ1l1"flstances in each case . 

(4 ) Failure to Appl y for or to Accept Avai l able .suitable 'Vork . --If b~ 
Commissioner finds that he ha s fa i l ed wit hout f.'ood cau"e , either 0 

(5) 

. apply for available, suitabl e work when so ~irected bv the e"1plo .. rn~n 
office or the Conmissioner , or to accept suitable 'Nork when off rer! 
hi m, or to r eturn to his customar y self- empl oynent , if any , when so 
dir ected by the Commissioner . Such disqualification shall ontinue 
f or the week in which such failure occurred and for not more than the 
four weeks which i mmediate l y fo llow such week as deter r:-c..ne by he 
Cor.unissioner according to the cir cumstances in each case . 

In det ermini ng whe t her or not any such work is suita.ble for an indiviju
al or whe t he r or not an indi vidual has left work vol ' ntal'ilv without 
good cause , the Corruni s sioner sha.ll consider the followin : (a) de ree 
of r isk i nvolved t o hi s health, saf et y , and morals; (b) phys ic 1 fitness 

./ and prior training ; (c) expe r ience and prior eal'nin",s ' (d) len .... th of 
unemployment and prospects for secur ino local work in his custumary 
occupation ; ( e ) dist ance of the available work frOI his resi erJce; 
(1) such other f ae t ors as the COl:lPussioner may consider pertinent 
including State and national eme r gencies . 

Notwiths~anding &ly other pr ovisions of this act, no lor ' shall b 
conside red suitable and benefit s shall no be denied under this ac 
t o any otherwise eligi bl e individual for refusin~ to accep new ~ork 
unde r any of the following condit ions : (a) if the position offere 
is vacant due directly to a s trike , 109kou , or other l abor dispu e ' 
( b) i f the wages , hours or other conditions of the 'ork offere are 
subst antially l ess favorable to thp individual than these ~rev' ilin~ 
for similc.ll:' work in the local it:; (c) if as a condition 0 bei '" e::, 10, e 
the individual woul rl. be r equi :::'ed to join a company nion or to res':' 
from or refr ain from joinin an bona fi e labor or an':"za ion . 

Labor Di spute .--For any week with resp~c to whic he COi\.'7.is sion r 
that his unemployr:tent i s ue to a sto _ pa"" of work , hich ex s s ':J ca 
of -a l abor dispute at the factory, establishr:ten or 0 her rem se s 
a t which he i~ or \ as las E'mplo. ed . 

This d: squ 11fi ation sh :1.1 net appl.' 'f 
of he Commissioner hat : (a) he is no 
~r dire t ~ i, teres e~ i~ he 1 bor isp 
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of wo r k ; (b) he oes not belon~ 0 a ~ r de or I ' S5 ~_ workers of 
whic h , immediately befo re the comm~nce~en of th s opry ,e , there 
were membe r s employed at t l e renise '" t ' 4hieh h , s ,onn, , oce r 5 , 
any of whom a r e partieipat i n , in or financ:'n(~ , (r cii r ec l~' i. eres ed 
in the dis pu "e . 

If in any case separat.e branches of 'K)r ',.hieh ar co 1.'10n1-, conr:!u 
as separate businesses in separate premisp.s . re on c .CI! in se ,3, r" ,e 
departments of he same premisea ach sue departmcn shc.l:!. , o~ 
purpose , be consi ered to be a se a r te f e; tor, , es a 01 ' s pr t , 01' 0 h~_ 

premises . 

(0 Pre nancy . - -I f a woman CJ its or is re'1 irc''1 0 e rmn" e her J'"110Y:'ll;!"\ 
due to pr esnanc she is pres no abl. to ork an/l navdilaol for 
ork dur in_:> such period of pre In nc~' . S ch pr es r.1ptio as .... 

by medical evidence aec ptable to he vonmiss·oner . 
(7) Seasonal Unempl o men . --For any perio outside 0 .e season es ab ish~d 

for the seasonal employnent performe by him . 

Hhere to Apply for Benefits . - - c iste' aL1 aprl 
1mployment Service Office i:nr~,e iately pon beconi 

OREGON 

Source : Orecon Unemploy~ n Compensation La~ (ori:>ina act 
1935 ; latest amendment effective une 16 1945) . 

es 

ive love be r 

Fishermen and Allied lfurkers Covered . --Ttese wor~ers bre co ered in his S a e . 
Employment in fish cannin", and pacr;:i. ) COl sidere ~ se~sona il s r . is 
included in this coverage . Benefi s ~nder special rov sons for 'seasonal 
workers are not lirni ted 0 une . ploJ'l:ten in the ac i fe seaso . A semen 
of April 18 , 19L.5 , si gned by he ,Arlministr- or, Or on Tnamp OV!"'1en Of.!. en-
sation Commission, is quo ed in par as follo~s : 

II • • • • the OreDon Uner:lployment lay still covers land fishe r Jlen antj fish 
canning , packin~ , and sellin , operations . The Ian fishe r '"1an a lies to 
the seine r s and the coverage nu.llber s only a f '''i fir!'ls durin J:lost of the 

, year , but runs a s hi .)-, as 200 employees at certain seasons . Tr.e CarLl1i 
pac t ing , a~d sellin, operations , however , affe_t several ho sand epl oyee s 
of about 20- 25 1ar".,e fi r ms . The Sec . 127-707 . . . . was amende by he 
19L.l Legis lature to include onl suc h firms as have r e ul ar seasonal shut 
downs over the same pe riod of t v~ elve weeks or JTlore for a Deriod of at least 
four vear s . " ~H~ . . 

Employm~nt Not Covered .--Services of : (a ) casual labo r not in the cou!'se of 
. t he employer ' s trade or .bus ines s ; (b ) a n officer or member of the crew of 

any, seagoing vessel primarily engaged in i n terstate or forei gn , opel1 or 
high seas navigation , except a n ::ihy vessel or othe r craft havin its home 
port in Or egon and primarily en' a~ed i n navigation of th p. Col tlmbia and 
Willamette :livers and their tribut ari e s to t he extent , that Or egon has 

-:H:- This section r e f e r s to Bene f i t s in Seasonal and Irregul, 'r '.Employment. 
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juris diction; 
or uny ve s s e l 
product s j ( d) 

(c) a n officer or merr~er 0 he cr8W of 'ny ~ ish in vessel 
;Jr i ror ily enca~e ,: i n the ,r a !1sporta ,ion 01 fi~r or L ,.;; ' r" 
f ani l;; s e rvice s . 

£mploye r s Cove r ed .--ilapl cye r of fo ur or JJ10re in an: one day in an
u 

calen-:iL.. l' 
qua r t e r wit~ , payroll of $500 or :-nore . 

Eliri bili t y of E~l,o, ee s 
1 ) Mi ni mum amount of ea rnings ne cessar y - $200 i f'. the period from Oc ober 1 

to Sept'31.1b8r 30 i ::1medi L..tel y prec ~. dins the ca l endar year durin ~ ';Jhi c h I. 

a pplicant1s c l ciim ' i,s fi l od . 
( 2 ) V\ai t ini, per i od - one week of total une:lp l oj'it<':.'1G b Jfo::,e e ceiv;in', ben . fL.: 

Pi... ',Jents 
._- ( ir- iJfax i mUfl and ffiln lIi1Wll VJ e ekl~' benefit po.; :tlents - ~18 is t l:e maxir.1 ;rr C1f1.0 n 

t hat t he appl i ca nt may bec eive weeklv , and $10 is the minimum ' eekl y 
amount t hat may bo r e c eived a s uner!'1.pl opnent benefits , l ess aoe s if any , 
i n excess of $2 . 

( 2 ) l'Iaxi mum nwnbor o f weeks paya bl e , - 20 w~ t3ks . 

Contributions 

( 2 ) 

Employer s contribute f r om 1% t o 4';' of wage s paY8.ble (no i n exc~ s s of 
$3000 ) t o each emolo:-:ee unt il the e nd of 1945 . Th'.~y con r ibute from 
0 . 5% t o 2 . 75; on and a ft e r J anuar y 1 , 191.;.6 . B.ate s are de t e r mined by 
the Cq::uni ss ion ac cor di 1_> t o 8nployment rec or ds . 
E!!1plo~;ees contribute no part of their ear nin ~ s :,o\';ard unemJl')lo~;mpnt 
compen sat i on bene f i t s . 

~ Di squali fic atio~~ for Eenef i t s .--Applicants are dis~ualifie a i n the followi n 
c ases : 
(1) LS3aving ';Vor k Vc::"un' Rr i l ;v . --Fo~' t h; calen~ar week i n l':h":' c h he h'.1S left 

wqr~ volut1taril~! wi :,hout goo c ause , ~f so f oun:1 b, th~ Cotun::..ssion ',.'1 

fo r all subsequent 'wee~s until the appli ctillt hc>s e!:l. r ned a t leas .:,,50 
i n subseouent bona fide er;:" l OV1;tent in '11 0 se]')ar c. 7' calendar weeks . . " .. . -
Tte same . proyi sion 'Nill appl" to an applic;:i!!t who voluntarily qui ts to 
ge t marri ed . 

( 2 ) Di s char ge for Misconduct .--~ Q}' t 1': c ' 18ndi;.r Vleek :i.n which he has o"'en 
di s char ged' fo r Jrlisconduc t connec t ed .• ith his' iiork , if so found by ~e 

COfamis sion , E:.!id f or all subsequent wee l~ s unt : 1 the apflli Cin ras '3a1'n '3 
a t l east ~, 50 in subsequent bona f ide employ;nent in J·.vo se~)0.r 1 F' c<..lendar 
week s . 

(J ) Failure , t o Apply for 'or to Ac cept t\vb.ila,ble 0 \.[:;" c.'ol "I'ork .-- If the 
COIluni s s:i,qn finds tha t he has fai l ed , wi t ho good cause , ei u.'r 0 

appl y fo r avai lable s i table wor k \vhe so directe ": by the e;r.plo ". n 
office or the Cornmission ~ ' or to acce pt sui te.ble wo r k i'Jh(;n of e r eJ r i.., 
or to r etu r n to hi s cus t oI'lar y self- e!:1pl o ment i f an\' 
,by t he Comrili s s i on . Suc!. disqu9-lification shall contin 
quent ';-Ieeks U11ti l the applicant' has eurned a t l east ~50 in s 
bona fid e eu1plo~/11ent in t wo s epara e c'a.1endar 'I'le eks . 

I n de te r mining whethe r or no anji ork is sui t abie f or an i di .:. l' a 
t he Commi ssi on shall co s1. er amons 0 her f ac ors he 10 10:. ' n : 
(a) degr ee of r isl: i nvolved t o h ' s h~al h sa ~et. and :lor a::"s ' (:;) h~s 
phy sic a l fi t ne s s aid prior r u':'nin . (c) exne i enc e 'n1 • rior earn':'. ~ ; 
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(6) 

(7) 

(d ) l ength of unemploy~ent and prospects f or·· secu.rine l ocal wo r l' in 
hi s customar y occupation; ( e) dist ance of the avai l abl e wo r k f roi.l his 
r esidence . 

Notwithstanding any other provlslons of t his ~ct, no wo r k shall be 
deeme d suitable and benef i t s shall not be deni ed under t his Act t o 
any othe rwi se eligible i ndividual for r efus i ng to accept new wor k 
unde r any of the f6110wing condit i ons : ( a ) if the position offe r ed 
is vacant du~ directly t o a stri ke , lockout , or ot he r labor ' dispute; 
(b) if t he wages , hour s, or ot her condi t i ons of the work offered ar o 
substantially l ess f avorabl e t o the i ndi vidual than tho se prevailing 
for s i milar work i n t he locality ; (c ) if as a condition of being em
ployed the :i:ncJ.ividual would be r equired t o joi n a company union or to 
r e s i gn from or ·refrain from joining any bona f i de l abor ·organization . 

La.bor Dis t)ute . - -For any week with respect t o wh i ch t he Comf!lis s i on find~ 
that hi s ~nemployment is due to a l abor ,dis pute which is in active 
progre ss a t t he f actory , e s t ahlishrnent, or other pr emis e s a.t which he 
i s or was l ast employed ; pr ovided, t hat t hj_8 subsection shall not appl J 
if it i s shovm to the s a t i sfaction of the COmIllssion that : ( a ) he is r 
participatin~ in, or financing , or directly i nter ested in t he l abor 
dispute which caused his unempl oynent; ( b) he does not belon~ t o a 
grade or c l a. ss of wor ke rs of VJhi ch , i mrned i ately' before the CO:TL'nencement 
of the l abor dis;::mte , the re we r e nembers emplo;led at the prBrllS eS a t 
wh ich the labor dispute oc curs, any of who:n ·ar e par tic i,patin8: in; or 
financ i ng , or direct l :' intere sted in t he di spute . I f in any case sepa
rate branche s of work whl ch are cOf:1nonly conducted as separ~.te busines~ 

in separ ate premise s ar e conducted in separate d epar tnent s of the SaT!! 
pr emi se s , e3.ch such department shal l , fo r the. ,pur iJ,oses of thi s subsec 
tion , be deemed t o be Ci separ b.t ,= facto ry , es t abli sruni:mt , or ot he r pr em
ises . 
R.ecei pt of Other Compensation .--For any week with respe ct to which he 
is receiving or has r eceived crn~ensation in the f orM of ~ ( a ) waees 
i nstead of notice or Cio cl di sraissal or sepc:Jration all o·wanee . I f the 
r emuner ation r eceived is 2.ess t han the benef~,t s which woul d ot he rwi se 
be due unde~ thi s Act , ~e shall be ~ntitled to r ecei ve fo r s~ch week , 
-':'f othe r wi se . eligi ble, benefits red'G.ced by t he amount of such r emuner a
t ion . (b) fo r any we e l-:: ,d th re~pe'ct t o v,hi ch or a par t ,of whi ch he 
has r eceived unemployment benefits under an unemployment compensation 
law of another St ate or of the United States. If the" appr opriate agenc 
of suc h othe r Stat e or of the Unit ed St at es finally dete r mine s that he 
is not entitled to s uch unemployment benefits , this di squali fi cation 
shall not appl y ! 
False Statement.-- Fo r a peri9d not to exc~ed 26 weck~ whenever the 
Commi ssi on fi nds thC!-t the appl icant has wi lful l y made a fa l se statement 
or repr esentation , 6r ·wilfull y fai l ed tb .r ep6r t a m~t erial fact to 
obtain an;}' benefits unde r this Act . The l engt h of . such di squalificati o 
,eriod, the tiJ:le it · shall begi n, arid whether or not,' i t ma.y be cancelleo 
shall be dete r Mined by t he Commi ssion . 
Preonancy . -:-An appliCant r equirQd to t e r rni nat e he r er:1pl oyment because 
of pregnancy is ineligible f or benefits until she has subsequently 
earned at l east $50 in subsequent bona fide employment in two separ at e 
calendar weeks . 

',\ l er~ _0 A;,ply for Ben~~j.~~ . --Regi..stel' at t he loc r..!.l Un:::.t ed St ates Enpl oyment 
Office i"1mediately upon becoi'1inr; unernployed . 
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CALIFOH.1 I . 

Source : California Une'noloyment Insurc:..nce f..ct (original (lct e f ecti ve 
Augus t 14, 1935; late s t amen~~ent ef:ec tive Sept enb' r 15 , 1 ) . 

Fis herDen and fl.ll ied Workers Cover ed . --Thes e wo~kers are c ove r ed un ,~~ the 
--Californiaun'e r~pio~;/r1e~f I r1sura~ice t,ct . Seasonal or kers are <>. :Lso i nc lll 1e 

in this covera ~f,e . This i nformat ion is based on ~ sta l' emen 0 f ,JarlU 'lr : 8, 
191.:.5 , sip. ned by the ChairI'1an , C l ifC'rni a Enplo~lffient St a \;ilization Co-~ ;.ssior1 , 
quoted in part as follows : 

"Prior to July 1, 1943 , officers and r.tembers of the rew of vess .ls (\)_ r a
tin~ on nav:L [~able water s of United Stat es \ ere bv inter . J'eta , len 0: U'is 
Department he l d t o be exenpt f rom the orovisions of the l ct as mar iti. 
s e rvi ces unde r Section 7( c) therf,of . On the basj.s of t he dec ' s ions i:1 
Standar d Dredgi no Corpor at ion v . \.furphy and I nternational El e va tin r Com
pany VB . Mur phy , 63 S . Ct . 1067 (1943 ), ho Jever, t his interpretat ion WEt S 

r eve r s ed as of ,}uly 1, 1'143 , and since that da e he taxin;; provLions ('I 
the hct a r e applicabl e t o SUctl individuals ~nd hey are eligibl . ier ben.
fit s to. t he sarne extent as indi vidua l s enga",ed in any other em[ll oyment 
covered by the h c t . 1! 

~mployment ~ot Covered, --Servic e s of: (a) casual l a bor not in the co rse of 
the empl oyer' s trade or busine s s ; (b) famil,: se rvices ; (c) fishel',;tEm ' s 
coo pe r ative or gcmizations if performed by s tudents; if we. es in an" c ;.,. l Emdar 
quarte r do lwt exceed $45. 

li,mploye!'~..9ove~~ .. - - Nwllber of empl oyees nece s s a r y - four or nore in any b er1 y 
weeks i n curr e nt o r preceding c a l endar year or four or !.1o)'e on any one ria.; 
aft er Februa r y 1, 1945, i f t he t otal payroll durin~ any ca l endur-. ear qual' er 
exceeds $3000 ; effec tive JanuE1.r y 1 , 1-146 .. one or more on any day in current 
or pr e ceding ca l endar J ear, if wages of ,nore than S: lOO were r aid in any 
calendar- year quart er . 

?:li~ibility of Employees. 
( 1) MinimlUTt anount of' ea rnings ne (~ es sary - ,~yJC ,-jurin the f i r st four out 

of the last five crn~pleted cale~dar-year quarte rs , 
( 2 ) Waiting pe r iod - one vleeL of f ul l w-.e:'lplo:ment before recei in~ J '::lenefits . 

Pay i:Jents 
(1) Laximu:n and r:unll'lW1 weekl :' '1enefi paY"ler:ts - ~.2C is the rn;;xi.. ll.f"l 't cun 

that t he applic ant may r e c eive weekly , and ~'Jl(J is J:€ -unim 'n \i3ckl. ' 
a.mount t hat may be r eceivci as unemployment ben~~its . 

(;.~) !.la.xir.tum number of \~eeks payabl e - nia.ximuI!1 !:i.rnount of b l'a 
applicant may rec e ive i s 23-2/5 times his WE' C' kl; ' ben. fi 

Cont rii)utions 
(1) Empl oye rs contribute : rorl 1. 0% t o 2 . ,% of wa;:;:-.:s ; i~id (no r. ' xc "'t, lJf 

f COO ) to each er.p10yee . 
( 2) . Empl oyee s contribute 1.0% of wa g-.! s c- r:1e ' thut . r e leSS ",hr . . -')J00 , 

Disgualifications for Bent-;fits , --no r. .lican s a r e ·is .:; ' li "'ie i he 0110','':'':1 
c ases : 
( 1) Lec:.vin ',\Jo r { Volunt<.lTi lu ,--h.'j )lican is disqlJa ilie fo' L.; \ . ,~e n 

which he l eE..v S \Io r k vol , "Larily w' ho t ,ood cause - n -,-'or no- . 0. 

than the four ~ eeks iLllllt.:di Ci t 81y fo l 0; 7J su ·.', -:;8 . , 
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f h f'" '... . lic'n,t ~ '" ....I l·s ,.., ua'if; e ' ":'0'" ~ '. ··.Jeel~ l' r'" \ 2" i:, i sc a .f' ~e or l'.!lsconauc L . --.l .... PIJ----- CL.1~ _Lo..; ~~ \0 1 i i._ -'- .L.l. C1. ! <"'- 4 

(4) 

( ,- \ 
)) 

'::hich he has been dischar ged for nisconduct connected vdth. !~is :'10s t 
recent emplo.'ment and for not more t han the four we eks i n:nedi ately 
followi ng such week . 

l~n indivi::lufi l shall be presu,':led to have bee n di scharged for reasons 
otr.erthan rrisconduct j,n c '.mn9ct i on '."Iith his ','Io r k and. no t t o helve 
-.,'oluntarily left has work wi thout good cause unl ess h i s eI'lplo~!e r s hdlJ.! 
~ave i ven wr itten notice to the contrary t o the Co~ni~ s i on ~ithin fiv 
day s after ter~nation of service , setting forth · fact s as p.l' e necessar 
to support his clains . 

fiJ. lse Stater.lent . - -l·. ;"':J licant is disqual j,f'ied for Ule wee k ~.n whic!:: he h 
;vilfull :! made a f a l .se statenent or fa i led to report an i~1portant fac t. 
t,o obtain any benefit s and for t he next four following ,leek s . 
Trc:de JJispute . --,'. :)p:::"icaLt is not e ligibl e for benefits fo r unempl ovmen 
if he has left his wor k bt..cause of a trade dispute ' and' fo r t hat len .:~ th 

of time in which he continues out of wo rk be c aus e the tr c~de cl is ~')ute is 
continuino in his !.)lace of busi ness . 
Refusal t o : ... ppl y f o r or to hcce pt Suitable ~'!o rk . --Hppii cant is di squal 
1'ied for t he v,u ek i n "hich he flc;.S refuse d to accept suitable eITlploy
in'.:mt wi theut good C d-U Sf; when offe r ed to him or f ailed to app l y for 
suit · ble employment ,Jhen notified by the loca l Pl)blic E.rnployrnent Offic 
c~nd for the four w'3eks irmnGdic.tel~l following such week . 

Suitable e r.1}) l oyuent f:1eans '.vork in the applicant I s usual occupation or 
for which he is reasenabl y fitted . In de t e r mining vlhe t- her the 'iiork i '" 
work for vlhich he i s reasonabl y fitted , a ComrJ.ssion stall cons i der 

r.e follm'lin,,,, : (a) degr ee of ris k invol ved to ' lis hei:i.l t h , saIet y , an 
morals; ( to) his ~)hys lc al fitr!e ss and t r ainin8 : . ( c ) his c;x:'!·grienc e CirFi 
;Jl'ior eCirnin;::s ; (d) his len ~th o f une:lploynent ' ane prospec t s for secur 
loca l ','Io r k in hi::; c sto r lar y 0 ., cup'1.tien; (e ). di s t ance of the a vailable 
work fr om his residence . 

In any case , no voJO r k o r ~l,lp lo ~'l71ent srJall be deened sui t abl e .and benefi 
sh2.11 !lo t be dl:mied t o CJJ1 othe r vllise eli gible 2nd quali f ied app:::"icant 
for rei'usin , to c.~c ept ne;'! ,'Vcrk under the followin~ cOl1 riitions : (a.) i 
th p position offe red is vacant due direct17 to a st r ike , lockout , or 
ot,~er laber disoute; (b ) if t he wa~es , hours, or othe r workin~ conditi 
off8 r .::1 are substantiall y l ess favorable than t hose [)Y' ~' vailin ~ f or 
si':l:ilr:..r work in the area; (c ) if as a condition of he inr, 9f'l)l10ved t he 
applicant ' .auL. be r f.; .::}uired to .loin a COf'1'lany union or to 1'es i .n f ro1'n 
~r r e frain from ~ o in~n~ any bona fide labor or ganization . 

( 0) Ecccipt 0: Other :::;o: .. pc:nss.t ::'c':-: . - - i\r, d.pplica.nt shall not bR e ligi ole fon 
bEOn~fits on a~ ;:: o nt of un;:; ~,.")~,o~.';'1e:1t f or any 'I'J8·, k '!>lith r l3spec t to which 
or 2.. p.:irt (of '.Ihich he has r eceiv.sd or i3 see;,:in. uneJ7tplO" Flent bene fits 
under any other S ute or f' -:; der::..l l av; . Vete r 2.:1s ' shall not be e li ?; ible 
for b>=nefi ts in o!1;" w0€ks for v hich they rec (~ i vc Ft.de r a l unC:~J1p lo~T . lent 
'1 o\\anc es . 

( In th~ eve t of successive dis, alifications unde r (1) , (2 ), (1), anrl 
(5) , above , pplica0ts may be d~squalifi ~d for additicn-l pe riods no t 
'_XC€:8 . no ·.~i~)lt 'e 'k5 , unde r h <:: l at-::,st chan",e in t: b la, . 
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U~) rI r·:e Y' s on ~J l·ni [1~1"~ ' . 1 fron !~Lilit ar~' s t.! rvi~ . i'3 no . "l"..·-I"'·nli ': ~ \..j or an: 
of t '," ; fo r('.c;oi f1~: r easons i;1 (1) ( ,) , 0) , ':4) . :'~ :1 \ ( 5) . c,' 
such 3.cts 'Ne r t; C0[if'Ll t t \; j prio :::' to his 8nt r , i:1 0 !Ilili t. c..."·' S ,,' ' ;,~'3 . 

'{ib~r::: .. j,~f:ip,~.2:....f.?I_ ,3~n,~f.:h..t~ .--Register at the l oca l Unite 'i Sta Les .~:'1ilo: ':n~n 
Office i n:ledi",:t ely upon becom..! ng r employed . 
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